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 Assessment(s) that are selected from the list of State-approved:

���î third party assessments; or

���î locally-developed assessments (district-, BOCES-, or regionally-developed). 

HEDI Scoring Bands 
Highly Effective Effective Developing Ineffective 

20 19 18 17 16 15 14 13 12 11 10 9 8 7 6 5 4 3 2 1 0 

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 9- 5-8% 0-4% 
100 
% 

96% 92% 89% 84% 79% 74% 66% 59% 54% 48% 43% 38% 33% 28% 24% 20% 16% 12% 

SLO Assurances 

Please read the assurances below and check each box. 

Assure that each teacher has an SLO as determined locally in a manner consistent with the goal-setting process determined by the 

Commissioner. 

Assure that all student growth targets represent a minimum of one year of expected growth, as determined locally in a manner 

Assure

Assure
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Use of the Optional Subcomponent and Student Performance Category Weighting

���î If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.

���î If the Optional subcomponent is used, the percentage of the Student Performance category attributed to the Required subcomponent will be 

locally determined. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance 

category. 
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Teacher Observation Category 

For guidance on the Teacher Observation category, see NYSED Educator Evaluation Guidance. For a definition of terms used in this section, 

see the Educator Evaluation Glossary. 

Teacher Practice Rubric 

Select a teacher practice rubric from the menu of State-approved rubrics to assess teacher practice based on the 

NYS Teaching Standards. 

Rubric Name If more than one rubric is utilized, 

please indicate the group(s) of 

teachers each rubric applies to. 

Danielson's Framework for Teaching (2011 Revised Edition) (No Response) 

Please read the assurances below and check each box. 

Assure that the same rubric(s) is (are) used for all classroom teachers in a grade/subject across the LEA, provided that LEAs may 

locally determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year as 

indicated in the table above. 

Assure
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Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the 

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the 

rating categories. 

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Highly 

Effective range. 

Minimum Rubric Score Maximum Rubric Score 

Highly Effective: 
3.50 4.00 

Please select a minimum value between 2.50 and 2.75 and a maximum value between 3.49 and 3.74 for the Effective 

range. 

Minimum Rubric Score Maximum Rubric Score 

Effective: 
2.50 3.49 

Please select a minimum value between 1.50 and 1.75 and a maximum value between 2.49 and 2.74 for the 

Developing range. 

Minimum Rubric Score Maximum Rubric Score 

Developing: 
1.50 2.49 

Please choose 0.00 as the minimum value and select a maximum value between 1.49 and 1.74 for the Ineffective 

range. 

Minimum Rubric Score Maximum Rubric Score 

Ineffective: 
0.00 1.49 
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Teacher Observation Subcomponent Weighting 

For a definition of terms used in this section, see the Educator Evaluation Glossary. 

Required Subcomponent 1: Observations by Principal(s) or Other Trained Administrator(s)

 - At least 80% of the Teacher Observation category score 

Required Subcomponent 2: Observations by Impartial Independent Trained Evaluator(s)*

 - At least 10%, but no more than 20%, of the Teacher Observation category score

 Optional Subcomponent: Observations by Trained Peer Observer(s)

 - No more than 10% of the Teacher Observation category score when selected 

Please be sure the total of the weights indicated equals 100%. 

* The process selected for conducting observations, including those conducted by trained, impartial independent evaluators, exists in perpetuity 

until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship 

Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent 

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis. 

Please indicate the weight of each observation type and be sure the total of the weights indicated equals 100%. 

Principal/Administrator 

[Required] 

Independent Evaluator(s) 

[Required] 

Peer Observer(s) 

[Optional] 

Group of teachers for which this weighting will 

apply 

If only one group of teachers is applicable, 

please list "All teachers" 

90% 10% 0% (N/A) All Teachers 

03/12/2024 01:58 PM Page 11 of 53
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Teacher Observation 

The teacher observation category is made up of two (2) required and one (1) optional subcomponents.

���î The frequency and duration of observations are locally determined.

���î Observations may occur in person, by live virtual observation, or by recorded video, as determined locally.

���î LEAs may locally determine whether to use more than one observation by any of the required observers. Nothing shall be construed to limit 

the discretion of administrators to conduct observations in addition to those required by this section for non-evaluative purposes. 

Required Subcomponents

���î At least one of the required observations must be unannounced (across both required subcomponents). 

Required Subcomponent 1: Observations by Principal(s) or Other Trained Administrator(s)

���î At least one observation must be conducted by the building principal or other trained administrator. 

Required Subcomponent 2: Observations by Impartial Independent Trained Evaluator(s)*

���î At least one observation must be conducted by an impartial independent trained evaluator.

���î Impartial independent trained evaluators are trained and selected by the LEA. They may be employed within the LEA, but may not be 

assigned to the same school building as the teacher being evaluated. This could include other administrators, department chairs, or peers 

(e.g., teacher leaders on career ladder pathways), so long as they are not from the same building (defined as same BEDS code) as the 

teacher being evaluated. 

* The process selected for conducting observations, including those conducted by trained, impartial independent evaluators, exists in perpetuity 

until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship 

Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent 

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis. 

Optional Subcomponent: Observations by Trained Peer Observer(s)

���î  observation must be conducted by an impartial indepe30ent trained evaluator.

���î
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trained administrator (supervisor).

���î Required Subcomponent 2: At least one observation must be conducted by an impartial independent trained 

evaluator (independent evaluator).

���î Optional Subcomponent: If selected, at least one observation must be conducted by a trained peer observer 

(peer observer). 

Please use the table below to enter the minimum number of observations and method of observation for each type 

listed. 

Minimum Number of Observations Method of Observation 

Select all that apply 

Announced Supervisor Observation 
(Required Subcomponent 1) 1 In person 

Unannounced Supervisor Observation 
(Required Subcomponent 1) 0 Not applicable 

Announced Independent Evaluator 
Observation (Required Subcomponent 
2) 

0 Not applicable 

Unannounced Independent Evaluator 
Observation (Required Subcomponent 
2) 

1 In person 

Announced Peer Observation 
(Optional) N/A Not applicable 

Unannounced Peer Observation 
(Optional) N/A Not applicable 

Does the information in the table above apply to all teachers? 

No, there are 2 groups of teachers who receive a different number and/or method of observation of each type (e.g., tenured teachers 

and probationary teachers; identify the first subgroup below). 

Please identify the first subgroup of teachers to whom the information in the table above applies. 

Tenured teachers 
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Number and Method of Observation: Subgroup 2

���î At least one of the required observations must be unannounced (across both required subcomponents).

���î Required Subcomponent 1: At least one observation must be conducted by the building principal or other trained administrator (supervisor).

���î Required Subcomponent 2: At least one observation must be conducted by an impartial independent trained evaluator (independent 

evaluator).

���î 
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Peer Observation Assurances 

Please read the assurances below and check each box. 

Assure that peer observers, as applicable, will be trained and selected by the LEA. 

Assure that, if observations are being conducted by trained peer observers, these teachers received an overall rating of Effective or 

Highly Effective in the previous school year. 

03/12/2024 01:58 PM Page 15 of 53
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Additional Requirements 

For more information on the additional requirements for teachers, see NYSED Educator Evaluation Guidance. 

Teacher Improvement Plan Assurances 

Please read the assurances below and check each box. 

Assure that the LEA will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive 

an overall rating of Developing or Ineffective by October 1 following the school year for which such teacher's performance is being 

measured or as soon as practicable thereafter. 

Assure that TIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical 

judgment, and subject to collective bargaining to the extent required under article 14 of the Civil Service Law, shall include: identification 

of needed areas of improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, 

where appropriate, differentiated activities to support a teacher's improvement in those areas. 

Teacher Improvement Plan Forms 

All TIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, must include:

 1) identification of needed areas of improvement;

 2) a timeline for achieving improvement;

 3)
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Appeals Assurances 
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Approximately how many hours of initial training will new evaluators receive? 

2-6 hours 

Retraining 

Approximately how many hours of re-training (annual, periodic, or other frequency) will evaluators receive? 

2-6 hours 

Certification of Lead Evaluators 

How often are lead evaluators certified? 

Annually 

Please identify the party responsible for the certification and re-certification of lead evaluators. 

Board of Education 

Inter-rater Reliability 

Inter-rater reliability refers to the extent to which different evaluators produce similar ratings in judging the same 
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Required Student Performance Subcomponent 

For guidance on the required subcomponent of the Student Performance category, see NYSED Educator Evaluation Guidance. 

100% of the Student Performance category if only the required subcomponent is used or locally determined if the optional 

subcomponent is selected. 

03/12/2024 01:58 PM Page 23 of 53
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INPUT MODEL 

Selection of the Input Model will require:

���î a description of the areas of principal practice that will be evaluated;

���î a description of how the selected areas of principal practice promote student growth;

���î a description of the evidence of student growth and principal practice that will be collected; and

���î 
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HEDI Scoring Bands 
Highly Effective Effective Developing Ineffective 

20 19 18 17 16 15 14 13 12 11 10 9 8 7 6 5 4 3 2 1 0 

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 9- 5-8% 0-4% 
100 
% 

96% 92% 89% 84% 79% 74% 66% 59% 54% 48% 43% 38% 33% 28% 24% 20% 16% 12% 

SLO Assurances 

Please read the assurances below and check each box. 

Assure that for any SLO based, in part, on the New York State grade four science assessment, once the assessment is no longer 

administered the SLO will utilize only the remaining assessments. 

For principals evaluated using an SLO, assure that such SLO is determined locally in a manner consistent with the goal-setting 

process determined by the Commissioner. 

For principals evaluated using an SLO, assure that all student growth targets represent a minimum of one year of expected growth, 

as determined locally in a manner consistent with the Commissioner's goal-setting process. Such targets may only take the following 

characteristics into account: poverty, students with disabilities, English language learner status and prior academic history. 

For principals evaluated using an SLO, assure that all student growth targets shall measure the change in a student's performance 

between the baseline and the end of the course. 

For principals evaluated using an SLO, assure that if the principal's SLO is based on a small 'n' size population and the LEA chooses 

not to use the HEDI scoring bands listed above, then the principal's 0-20 score and HEDI rating will be determined using the HEDI 

scoring bands specified by the Department in SLO Guidance. 

Measures and Assessments 

Use the table below to list all applicable principals with the corresponding measure and assessment(s). 

Choose "Add a Row" to include an additional group of principals with a different measure and assessment(s). 

Building Measure State or Regents Locally-developed Course-Specific Third Party Applicable 

Configuration(s) Assessment(s) Assessment(s) Assessment(s) School or 

for Applicable Select all that Select all that apply Select all that BOCES-

Principals apply apply Program 

Select all that apply Please leave 

blank unless 

instructed by 

the 

Department 

to complete 

this column. 

All Principals Collectively 

attributed results 

ELA Regents 

Algebra I 

Regents 

(No 

Response) 

03/12/2024 01:58 PM Page 26 of 53
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Use of the Optional Subcomponent and Student Performance Category Weighting

���î If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.

���î If the Optional subcomponent is used, the percentage of the Student Performance category attributed to the Required subcomponent will be 

locally determined. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance 

category. 
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Overall School Visit Category

 Score and Rating 

Minimum Maximum 

3.5 to 3.75 4.0 
H 

2.5 to 2.75 3.49 to 3.74 
E 

1.5 to 1.75 2.49 to 2.74 
D 

0.00* 1.49 to 1.74 
I 

* In the event that an educator earns a score of 1 on all rated components of the practice rubric across all school visits, a score of 0 will be 

assigned. 

HEDI Ranges 

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the 

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the 

rating categories. 

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Highly 

Effective range. 

Minimum Rubric Score Maximum Rubric Score 

Highly Effective: 
3.50 4.00 

Please select a minimum value between 2.50 and 2.75 and a maximum value between 3.49 and 3.74 for the Effective 

range. 

Minimum Rubric Score Maximum Rubric Score 

Effective: 
2.50 3.49 

Please select a minimum value between 1.50 and 1.75 and a maximum value between 2.49 and 2.74 for the 

Developing range. 

Minimum Rubric Score Maximum Rubric Score 

Developing: 
1.50 2.49 

Please choose 0.00 as the minimum value and select a maximum value between 1.49 and 1.74 for the Ineffective 

range. 

Minimum Rubric Score Maximum Rubric Score 

Ineffective: 
0.00 1.49 
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Principal School Visit Subcomponent Weighting 

For a definition of terms used in this section, see the Educator Evaluation Glossary. 

Required Subcomponent 1: School visits by Supervisor(s) or Other Trained Administrator(s)

 - At least 80% of the Principal School Visit category score 

Required Subcomponent 2: School visits by Impartial Independent Trained Evaluator(s)*

 - At least 10%, but no more than 20%, of the Principal School Visit category score

 Optional Subcomponent: School visits by Trained Peer Principal(s)

 - No more than 10% of the Principal School Visit category score when selected 

Please be sure the total of the weights indicated equals 100%. 

* The process selected for conducting school visits, including those conducted by trained, impartial independent evaluators, exists in perpetuity 

until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship 

Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent 

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis. 

Please indicate the weight of each school visit type and be sure the total of the weights indicated equals 100%. 

Supervisor/Administrator 

[Required] 

Independent Evaluator(s) 

[Required] 

Peer School Visit(s) 

[Optional] 

Group of principals for which this 

weighting will apply 

If only one group of principals is 

applicable, please list "All 

principals" 

90% 10% 0% [N/A] All principals 
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Number of School Visits: Subgroup 2

���î At least one of the required school visits must be unannounced (across both required subcomponents).

���î Required Subcomponent 1: At least one school visit must be conducted by the superintendent or other trained administrator (supervisor).

���î Required Subcomponent 2: At least one school visit must be conducted by an impartial independent trained evaluator (independent 

evaluator).

���î Optional Subcomponent: If selected, at least one school visit must be conducted by a trained peer principal (peer principal). 

Please identify the second subgroup of principals to whom the information in the table below applies. 

Probationary Principals 

Please use the table below to enter the minimum number of school visits for each type listed. 

Minimum Number of School Visits 

Announced Supervisor School Visits (Required 
Subcomponent 1) 2 

Unannounced Supervisor School Visits (Required 
Subcomponent 1) 0 

Announced Independent Evaluator School Visits (Required 
Subcomponent 2) 0 

Unannounced Independent Evaluator School Visits 
(Required Subcomponent 2) 1 

Announced Peer School Visits (Optional) 
N/A 

Unannounced Peer School Visits (Optional) 
N/A 

Independent Evaluator Assurances 

Please read the assurances below and check each box. 

Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the principal(s) 

they are evaluating. 

Assure that independent evaluator(s) will be trained and selected by the LEA. 

Please also read the additional assurances below and check each box. 

Assure that if the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, 

the terms of such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there 

is an approved waiver, the second school visit(s) shall be conducted by one or more evaluators selected and trained by the LEA, who 

are different than the evaluator(s) who conducted the school visit(s) required to be performed by the Superintendent/supervisor or 

his/her designee. See Section 30-3.5(c)(1)(ii)(a) of the Rules of the Board of Regents. 

Assure that if the LEA is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of 

such waiver shall apply for the school year during which the waiver is effective and, that in any school year for which there is an 

approved waiver and such waiver contains information that conflicts with the information provided in Task 9 of the LEA's approved 

Section 3012-d Educator Evaluation plan, the provisions of the approved waiver will apply. See Section 30-3.5(c)(1)(ii)(b) of the Rules of 

the Board of Regents. 
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Peer School Visit Assurances 

Please read the assurances below and check each box. 

Assure that peer principals, as applicable, will be trained and selected by the LEA. 

Assure that, if school visits are being conducted by trained peer principal(s), these principal(s) received an overall rating of Effective 

or Highly Effective in the previous school year. 
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Category and Overall Ratings 

For guidance on Educator Evaluation scoring, see NYSED Educator Evaluation Guidance. 

Category Scoring Ranges 

The overall Student Performance category score and the overall School Visit category score will be converted into a HEDI rating based on the 
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Appeals Assurances 

Please read the assurances below and check each box. 

Assure that the LEA has collectively bargained appeal procedures that are consistent with the regulations and provide for the timely 

and expeditious resolution of an appeal. 

Assure that an appeal shall not be filed until a principal's receipt of their overall rating. 

Appeals 

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their LEA:

 (1) the substance of the annual professional performance review [evaluation]; which shall include the following:

 (i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category 

based on an anomaly, as determined locally;

 (2) the LEA's adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d;

 (3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as required under 

Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents; and 

(4) the LEA's issuance and/or implementation of the terms of the principal improvement plan, as required under Education Law §3012-d and 

Subpart 30-3 of the Rules of the Board of Regents. 

Please review your negotiated appeal process and use the table below to describe the appeal process available to 

principals. 

Which groups of principals may utilize 

the appeals process? 

Select all groups that have the same 

process as defined in subsequent columns. 

To add additional groups with a different 

process, use the "Add Row" button. 

Please select the ground(s) on which the 

principals selected are permitted to appeal 

their overall evaluation rating. 

Please select all that apply. 

What is the maximum length of time for the 

principals selected to receive a final 

decision from the filing of the appeal? 

All principals who received a rating of 

Developing 

All principals who received a rating of 

Ineffective 

The substance of the annual 

professional performance review 

[evaluation]; which shall include the 

following: in the instance of a principal 

rated Ineffective on the Student 

Performance category, but rated Highly 

Effective on the School Visit category 

based on an anomaly, as determined 

locally 

The LEA's adherence to the standards 

0-30 days 
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Task 12. Joint Certification of Educator Evaluation Plan - Upload Certification Form 

Page Last Modified: 03/08/2024 

Upload Educator Evaluation LEA Certification Form 

Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the 

accuracy of the timestamp on each task, please submit from Task 12 only. 

Implementation of the Evaluation Plan 

Please indicate below the first academic year to which this evaluation plan will be applicable. 

2023-24 

Please obtain the required signatures, create a PDF file, and upload your joint certification of the Educator 

Evaluation plan using the "LEA Certification Form" found in the "Documents" menu on the left side of the page. 

Mahopac APPR Certification 3.8.24.pdf 
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MAHOPAC CENTRAL SCHOOL DISTRICT 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
TEACHER IMPROVEMENT PLAN: Phase II - Review 

Staff Member: Building: 
Building Administrator/Supervisor: 
TIP Creation Date: TIP Effective 
Date: 

Individuals Involved in Creation of Plan: 

Specific 
areas/standards-
based goals indicated 
for teacher 
improvement 
(Domains/Subcomponents) 

Evidence Pres



 



    

 
 

     

 
           

      
   

 

  
  

 

 
 

  

 
 

 
 

 
 

 
 

 

 

 
 
 
 
 
 
 

    

 
 
 
 
 
 
 

    

 
 
 
 
 
 
 

    

 
 
 
 

 

 
 





 Supervisor’s Signature ________ 



LEA CERTIFICATION FORM: Please download, sign, and upload this form to complete the submission of your LEA's 
Educator Evaluation plan. 

By signing this document, the LEA and its collective bargaining agent(s) certify that the Educator Evaluation plan submitted to the 
Commissioner for approval constitutes the school LEA's complete Educator Evaluation plan, that all provisions of the plan that are 
subject to collective negotiations have been resolved pursuant to the provisions of Article 14 of the Civil Service Law, and that such 
plan complies with the requirements of Education Law §3012-d as amended by the Laws of 2019 and Subpart 30-3 of the Rules of the 
Board of Regents, and has been adopted by the governing body of the LEA. 

The LEA and its collective bargaining agent(s), where applicable, also certify, upon information and belief, that all statements m 9.8 317.34 66 a1 Tm
(info>>BDC 
9.5497 0 0 9.8 32.58 635.41 Tm
(herein )Tj
9.589 0 0 9.8 60.02 635.41 Tm
(are )Tj
-0.0205 Tc 9.8 0 0 9.8 75.19 635.41 Tm
(true )Tj
-0.035 Tc 8.9169 0 0 9.8 94.23 635.41 Tm
(and )Tj
9.4909 0 0 9.8 111.86 635.41 Tm
(accurate )Tj
9.3741 0 0 9.8 148.58 635.41 Tm
(and )Tj
-0.0018 Tc 9.8 0 0 9.8 166.27 635.41 Tm
(that )Tj
-0.035 Tc 9.7198 0 0 9.8 184.58 635.41 Tm
(any )Tj
9.5112 0 0 9.8 202.22 635.41 Tm
(applicable )Tj
9.5206 0 0 9.8 244.69 635.41 Tm
(collective )Tj
9.5786 0 0 9.8 283.5 635.41 Tm
(bargaining )Tj
9.4727 0 0 9.8 328.58 635.41 Tm
(agreements )Tj
0.001 Tc 9.8 0 0 9.8 377.62 635.41 Tm
(for )Tj
-0.035 Tc 9.549 0 0 9.8 391.63 635.41 Tm
(teachers )Tj
8.9169 0 0 9.8 428.67 635.41 Tm
(and )Tj
9.6155 0 0 9.8 445.49 635.41 Tm
(prlncfpals )Tj
9.589 0 0 9.8 486.26 635.41 Tm
(are )Tj
9.6684 0 0 9.8 501.73 635.41 Tm
(consistent )Tj
-0.0281 Tc 9.8 0 0 9.8 544.68 635.41 Tm
(with )Tj
.34 66 a1 Tm
(in9 >>BDC 
-0.0184 Tc -52.247 -1.139 Td
(and/or )Tj
-0.035 Tc 8.9001 0 0 9.8 62.11 624.25 Tm
(have )Tj
8.9692 0 0 9.8 83.71 624.25 Tm
(been )Tj
9.2389 0 0 9.8 105.38 624.25 Tm
(amended )Tj
-0.0258 Tc 9.8 0 0 9.8 145.34 624.25 Tm
(and/or )Tj
-0.035 Tc 9.6844 0 0 9.8 174.41 624.25 Tm
(modified )Tj
0.0137 Tc 9.8 0 0 9.8 210.87 624.25 Tm
(or )Tj
-0.035 Tc 9.7764 0 0 9.8 222.03 624.25 Tm
(otherwise )Tj
9.4126 0 0 9.8 263.7 624.25 Tm
(resolved )Tj
0.0193 Tc 9.8 0 0 9.8 299.83 624.25 Tm
(to )Tj
-0.0296 Tc 1.065 0 Td
(the )Tj
-0.0254 Tc 1.611 0 Td
(extent )Tj
-0.035 Tc 9.6136 0 0 9.8 353.7 624.25 Tm
(required )Tj
9.4626 0 0 9.8 390.06 624.25 Tm
(by )Tj
-0.0281 Tc 9.8 0 0 9.8 401.77 624.25 Tm
(Article )Tj
-0.035 Tc 9.0969 0 0 9.8 429.91 624.25 Tm
(14 )Tj
0.05 Tc 10.0238 0 0 9.8 441.99 624.25 Tm
(of )Tj
-0.0112 Tc 9.8 0 0 9.8 452.47 624.25 Tm
(the )Tj
-0.035 Tc 9.4135 0 0 9.8 468.58 624.25 Tm
(Civil )Tj
9.3096 0 0 9.8 487.32 624.25 Tm
(Service )Tj
9.122 0 0 9.8 518.92 624.25 Tm
(Law, )Tj
9.0221 0 0 9.8 539.91 624.25 Tm
(as )Tj
.34 66 a1 Tm
(in10o>>BDC 
9.1775 0 0 9.8 32.58 613.45 Tm
(necessary )Tj
-0.0174 Tc 9.8 0 0 9.8 74.11 613.45 Tm
(to )Tj
-0.035 Tc 9.7274 0 0 9.8 84.78 613.45 Tm
(require )Tj
-0.0018 Tc 9.8 0 0 9.8 115.15 613.45 Tm
(that )Tj
-0.035 Tc 9.5307 0 0 9.8 134.18 613.45 Tm
(all )Tj
9.3775 0 0 9.8 145.7 613.45 Tm
(classroom )Tj
9.4485 0 0 9.8 188.6 613.45 Tm
(teachers )Tj
9.3741 0 0 9.8 225.26 613.45 Tm
(and )Tj
9.6556 0 0 9.8 242.82 613.45 Tm
(building )Tj
9.752 0 0 9.8 276.65 613.45 Tm
(principals )Tj
-0.0208 Tc 9.8 0 0 9.8 316.8 613.45 Tm
(will )Tj
-0.035 Tc 9.3001 0 0 9.8 332.82 613.45 Tm
(be )Tj
9.3768 0 0 9.8 345.5 613.45 Tm
(evaluated )Tj
9.4516 0 0 9.8 386.46 613.45 Tm
(using )Tj
-0.0112 Tc 9.8 0 0 9.8 410.35 613.45 Tm
(the )Tj
-0.035 Tc 9.4964 0 0 9.8 426.38 613.45 Tm
(Educator )Tj
9.5175 0 0 9.8 464.54 613.45 Tm
(Evaluation )Tj
9.2405 0 0 9.8 508.5 613.45 Tm
(plan )Tj
-0.0339 Tc 9.8 0 0 9.8 527.67 613.45 Tm
(submitted )Tj
0.0193 Tc -50.58 -1.102 Td
(to )Tj
-0.0296 Tc 1.139 0 Td
(the )Tj
-0.035 Tc 9.2155 0 0 9.8 58.91 602.65 Tm
(Commissioner )Tj
0.001 Tc 9.8 0 0 9.8 116.62 602.65 Tm
(for )Tj
-0.035 Tc 9.736 0 0 9.8 130.22 602.65 Tm
(approval. )Tj
.34 66 a1 Tm
(in11o>>BDC 
9.6654 0 0 9.8 31.62 578.89 Tm
(The )Tj
7.8645 0 0 9.8 50.95 578.89 Tm
(LEA )Tj
9.1455 0 0 9.8 67.59 578.89 Tm
(and )Tj
9.7216 0 0 9.8 85.13 578.89 Tm
(its )Tj
9.6158 0 0 9.8 96.73 578.89 Tm
(collective )Tj
9.4953 0 0 9.8 136.62 578.89 Tm
(bargaining )Tj
9.7898 0 0 9.8 181.34 578.89 Tm
(agent(s), )Tj
9.6282 0 0 9.8 219.96 578.89 Tm
(where )Tj
9.3973 0 0 9.8 247.58 578.89 Tm
(applicable, )Tj
9.0763 0 0 9.8 292.59 578.89 Tm
(also )Tj
-0.0131 Tc 9.8 0 0 9.8 310.93 578.89 Tm
(certify )Tj
-0.0018 Tc 2.798 0 Td
(that )Tj
-0.035 Tc 9.7328 0 0 9.8 356.71 578.89 Tm
(this )Tj
9.4964 0 0 9.8 374.18 578.89 Tm
(Educator )Tj
9.3505 0 0 9.8 412.34 578.89 Tm
(Evaluation )Tj
9.6512 0 0 9.8 455.93 578.89 Tm
(plan )Tj
9.4628 0 0 9.8 475.74 578.89 Tm
(is )Tj
-0.0112 Tc 9.8 0 0 9.8 484.51 578.89 Tm
(the )Tj
-0.035 Tc 8.5314 0 0 9.8 500.58 578.89 Tm
(LEA's )Tj
9.5778 0 0 9.8 523.69 578.89 Tm
(complete )Tj
9.3995 0 0 9.8 32.54 568.09 Tm
(Educator )Tj
9.3505 0 0 9.8 69.98 568.09 Tm
(Evaluation )Tj
9.4459 0 0 9.8 113.22 568.09 Tm
(plan )Tj
8.9169 0 0 9.8 133.47 568.09 Tm
(and )Tj
-0.0018 Tc 9.8 0 0 9.8 151.15 568.09 Tm
(that )Tj
-0.035 Tc 9.0621 0 0 9.8 169.48 568.09 Tm
(such )Tj
9.2405 0 0 9.8 190.98 568.09 Tm
(plan )Tj
-0.0208 Tc 9.8 0 0 9.8 210.24 568.09 Tm
(will )Tj
-0.035 Tc 9.3001 0 0 9.8 226.26 568.09 Tm
(be )Tj
-0.0237 Tc 9.8 0 0 9.8 239.02 568.09 Tm
(fully )Tj
-0.035 Tc 9.5861 0 0 9.8 257.93 568.09 Tm
(implemented )Tj
-0.0323 Tc 9.8 0 0 9.8 312.29 568.09 Tm
(by )Tj
-0.0296 Tc 1.263 0 Td
(the )Tj
-0.035 Tc 8.5239 0 0 9.8 340.38 568.09 Tm
(LEA; )Tj
-0.0141 Tc 9.8 0 0 9.8 361.39 568.09 Tm
(that )Tj
-0.0258 Tc 1.873 0 Td
(there )Tj
-0.035 Tc 9.3227 0 0 9.8 403.82 568.09 Tm
(are )Tj
9.3782 0 0 9.8 419.22 568.09 Tm
(no )Tj
9.6158 0 0 9.8 431.89 568.09 Tm
(collective )Tj
9.6619 0 0 9.8 471.06 568.09 Tm
(bargaining )Tj
9.4471 0 0 9.8 515.78 568.09 Tm
(agreements, )Tj
9.4014 0 0 9.8 31.86 556.93 Tm
(memoranda )Tj
0.05 Tc 10.0238 0 0 9.8 81.99 556.93 Tm
(of )Tj
-0.035 Tc 9.7693 0 0 9.8 92.34 556.93 Tm
(understanding, )Tj
0.05 Tc 9.8044 0 0 9.8 155.07 556.93 Tm
(or )Tj
-0.035 Tc 9.7198 0 0 9.8 166.22 556.93 Tm
(any )Tj
-0.0132 Tc 9.8 0 0 9.8 183.15 556.93 Tm
(other )Tj
-0.035 Tc 9.6184 0 0 9.8 206.9 556.93 Tm
(agreements )Tj
9.7333 0 0 9.8 257.21 556.93 Tm
(in )Tj
9.2457 0 0 9.8 267.02 556.93 Tm
(any )Tj
9.655 0 0 9.8 283.66 556.93 Tm
(form )Tj
0.0227 Tc 9.8 0 0 9.8 304.87 556.93 Tm
(that )Tj
-0.035 Tc 9.7177 0 0 9.8 323.81 556.93 Tm
(prevent, )Tj
-0.022 Tc 9.8 0 0 9.8 359.17 556.93 Tm
(conflict, )Tj
-0.0231 Tc 3.529 0 Td
(or )Tj
-0.0262 Tc 1.129 0 Td
(interfere )Tj
-0.0158 Tc 3.693 0 Td
(with )Tj
-0.0119 Tc 2.018 0 Td
(full )Tj
-0.035 Tc 9.741 0 0 9.8 475.73 556.93 Tm
(implementation )Tj
0.0329 Tc 9.8 0 0 9.8 539.91 556.93 Tm
(of )Tj
-0.0112 Tc 1.033 0 Td
(the )Tj
-0.035 Tc 9.4964 0 0 9.8 31.82 546.12 Tm
(Educator )Tj
9.3505 0 0 9.8 69.98 546.12 Tm
(Evaluation )Tj
9.7437 0 0 9.8 113.21 546.12 Tm
(plan; )Tj
9.3741 0 0 9.8 135.98 546.12 Tm
(and )Tj
0.0104 Tc 9.8 0 0 9.8 154.03 546.12 Tm
(that )Tj
-0.035 Tc 8.6835 0 0 9.8 173.35 546.12 Tm
(no )Tj
9.7943 0 0 9.8 185.57 546.12 Tm
(material )Tj
9.3157 0 0 9.8 220.58 546.12 Tm
(changes )Tj
9.5629 0 0 9.8 256.68 546.12 Tm
(will )Tj
9.3001 0 0 9.8 271.98 546.12 Tm
(be )Tj
9.3158 0 0 9.8 284.58 546.12 Tm
(made )Tj
0.0193 Tc 9.8 0 0 9.8 308.83 546.12 Tm
(to )Tj
-0.0112 Tc 1.102 0 Td
(the )Tj
-0.035 Tc 8.7144 0 0 9.8 335.68 546.12 Tm
(Plan )Tj
-0.025 Tc 9.8 0 0 9.8 354.91 546.12 Tm
(through )Tj
-0.035 Tc 9.6158 0 0 9.8 389.41 546.12 Tm
(collective )Tj
9.6619 0 0 9.8 428.58 546.12 Tm
(bargaining )Tj
0.0137 Tc 9.8 0 0 9.8 472.59 546.12 Tm
(or )Tj
-0.035 Tc 9.7764 0 0 9.8 483.75 546.12 Tm
(otherwise )Tj
9.4384 0 0 9.8 525.5 546.12 Tm
(except )Tj
-0.0158 Tc 9.8 0 0 9.8 554.4 546.12 Tm
(with )Tj
-0.0112 Tc -53.344 -1.101 Td
(the )Tj
-0.035 Tc 9.3873 0 0 9.8 47.78 535.33 Tm
(approval )Tj
0.0329 Tc 9.8 0 0 9.8 84.15 535.33 Tm
(of )Tj
-0.0296 Tc 1.033 0 Td
(the )Tj
-0.035 Tc 9.5166 0 0 9.8 109.66 535.33 Tm
(Commissioner )Tj
9.221 0 0 9.8 169.38 535.33 Tm
(in )Tj
9.3903 0 0 9.8 178.82 535.33 Tm
(accordance )Tj
-0.0158 Tc 9.8 0 0 9.8 226.44 535.33 Tm
(with )Tj
-0.035 Tc 9.716 0 0 9.8 246.11 535.33 Tm
(Subpart )Tj
9.4339 0 0 9.8 279.97 535.33 Tm
(30-3 )Tj
0.05 Tc 10.0238 0 0 9.8 300.87 535.33 Tm
(of )Tj
0.0072 Tc 9.8 0 0 9.8 311.35 535.33 Tm
(the )Tj
-0.035 Tc 8.7427 0 0 9.8 327.76 535.33 Tm
(Rules )Tj
0.05 Tc 10.0238 0 0 9.8 351.27 535.33 Tm
(of )Tj
-0.0296 Tc 9.8 0 0 9.8 361.75 535.33 Tm
(the )Tj
-0.035 Tc 9.1114 0 0 9.8 378.16 535.33 Tm
(Board )Tj
0.0329 Tc 9.8 0 0 9.8 403.83 535.33 Tm
(of )Tj
-0.035 Tc 9.079 0 0 9.8 414.87 535.33 Tm
(Regents. )Tj
EMC 
/P <</MCID 12 >>BDC 
-0.0279 Tc 9.8 0 0 9.8 31.26 513 Tm
(The )Tj
-0.035 Tc 9.2195 0 0 9.8 49.6 513 Tm
(school )Tj
-0.0248 Tc 9.8 0 0 9.8 77.3 513 Tm
(district )Tj
-0.035 Tc 9.3741 0 0 9.8 106.1 513 Tm
(and )Tj
-0.0018 Tc 9.8 0 0 9.8 123.65 513 Tm
(its )Tj
-0.0347 
-0.0018 Tc 9.8  9.8 0 0 9.8 77.35.3Tm
0c
(collective6112 T7th )2195 0 0.t
(a 9.5 Tc 9.7764 0 0 9.86.9.03)Tj
9.3157 re0 0 9.8 69.es),.8 77.35.3Tm
0c
(48llective6112.1727 re0 0 9wre )Tj
-0562900 0 9.8 22081 513 Tm
(andppct,able)Tj
9.400760 0 9.8 173.82 513 Tm
(dials)Tj
9.794242 0 9.8 351.0.1813 Tm
(diacknowledg)Tj
-0.0158 Tc 9.8 0 0 9.8 364.87 5461Tm
(that )Tj
-005 Tc 10.0261 0 0 9.8 1842294313 Tm
(its)Tj
-0.035 Tc 9.0773 0 0 9.8 47.302 5351Tm
(approval )Tj
0.032Tc 10.0244 0 0 9.8 374.021813 Tm
(di )Tj
-0.02966Tc 9.8 0 0 9.8 364.1603461Tm
(thatisTj
-0.035 Tc 9.0779 0 0 9.8 49.6T7th )2195 0ucator )Tj
9.35430 0 9.8 31.82457 021 54
(Evaluation )Tj
9.7424 0 0 9.8 69778 568021 54
(Evpn )Tj
-08.9060 0 9.8 10987 535021 54
(Evi)Tj
9.733210 0 9.8 123.83535021 54
(Evrej 0 e)Tj
0.0104 Tc 9.8 0 0 9.8 471358 135021 54
(Ev )Tj
-0.035 Tc 9.774460 0 9.8 171.6 9435021 54
(EvresciersdTj
9.733860 0 9.8 1019101435021 54
(Evf )Tj
9.3548286.9.03)Tj
.873568021 54
(Evy )Tj
9.653802 0 9.8 351 08 546021 54
(Evreason,Tj
9.7424 0 0 9.8 220.03 668021 54
(Evy )Tj
9.6548llective611270.9668021 54
(EvStio)Tj
-05624 0 0 9.8 482987 556021 54
(EvyidTj
9.7336 0 0 9.8 108.83535021 54
(Evincreas )Tj
9.5631 0 0 9.8 173486 535021 54
(Evrece0 9dTj
-08.19 2 0 9.8 351.15 0 6021 54
(Evy)Tj
0.0c 9.8 0 0 9.8 31.6T70 6021 54
(EvyTj
-0.022 TTc 9.09430 Td
(inresul)Tj
-005 9 Tc 9.59 45 Td
(in )Tj
-0.0296 Tc 1.03360 Td
(ine )Tj
-0.035 Tc 9.3873 0 0 9.8 244.91 546021 54
(Evmmissioner )'sTj
9.6548l2 0 9.8 3559.3 556021 54
(Evyroval )Tj
0.0329 Tc 9.8 0 0 9.8 845555 535021 54
(Ev )Tj
-0.011238c -53.34510 -102 0 
(ine isTj
-0.035 Tc 9.0764 0 0 9.8 31474279.611 54
(Educator )Tj
9.3505 0 0 9.8 6981 589.611 54
(Eduluation )Tj
9.7424 0 0 9.8 691302179.611 54
(Edpn )Tj
-0733060 0 9.8 171.6 939.611 54
(EdmayTj
-08.11 2 0 9.8 35170. 2 .611 54
(Edb)Tj
-0.035 0Tc 9.8 0 0 9.8 36181.89.611 54
(Edth )heldTj
0.032Tc 108 30 0 0 9.8 332105439.611 54
(Ed )Tj
-0.0351Tc 9.8 0 0 9.8 36 TT.39.611 54
(Edf )fei e)Tj
0..035 Tc 9.07662lective61126618 T.611 54
(Edb)Tj
9.65900 0 9.8 220.16239.611 54
(Ede )Tj
-0659550 0 9.8 271965 39.611 54
(EdStio)Tj
-0566640 0 9.8 327173 Tm.611 54
(Edpursuan)Tj
-005 3 Tc 9.8 0 0 9.8 308.91559.611 54
(EdeoTj
0..035 Tc 9.075120 0 9.8 6936T7t79.611 54
(Educatorn )Tj
9.741.60 0 9.8 49.078 54.611 54
(EdLawTj
-005 23Tc 9.8 0 0 9.8 364.44 94.611 54
(Ed§ 0T2-d(ll))Tj
EMC 
/P <</MCID 12 3>BDC 
-0/T1_0 54
f.032Tc 108 2740 0 9.8 208.1 544.3881m
(The )Tj
-0.035 Tc 9.742345 0 9.8 20.0.9244.3881m
(ThLEATj
-005 22Tc 108 2 0 9.8 2070. 544.3881m
(Thd )Tj
-0.0013Tc 10.0222T0 0 9..024 8774444.3881m
(ThItsTj
-005 223c 108 2 0 9.8 202 0.8544.3881m
(Th 9.8 0 0 9.8 7705 23Tc 9.5018  Td
(in 0.t
(a 9.5 Tc 05 .60  9.505 0 0 
(in.8 69.es),.8 77032Tc 108 2142 0 9.8 2024494314.3881m
(Thwre )Tj
-00158 2c 108 2 0 9.8 2027786744.3881m
(Thdppct,able)Tj
9.001859  9.50590 0 
(in.ls)Tj
9.05 .73c 9.5938  Td
(inmake.8 77032Tc 108 7323 0 9.8 2087780844.3881m
(The )Tj
-005 288c 108 2 0 9.8 2039294344.3881m
(Thf9.8ow 9.5 Tc 05 02Tc 1091  0 0 
(inspecificTj
-005 3 m
(Thi6i0 9.8 3 108 7323 0 9.80 9ert462 0 9.8 207i6i0 9.8 3 1e0 9.8 36 TT.2.0779 0 0 9.6091559.62 017 535.33 Tm
(309.611 54
(E460 9P <80 9ert373)T4580 9.8087780844.3g2w(inmake.8 77032Tc 6T70 6021 58 2142 0fei e)Tj
0..l2171.6 943507032Tc 6Ta8 211di )Tj
-0.0296ble)To.Tm
( 943507032Tchim
(of )Tj
-0Lhe673 Tm.611 5.8 77045559 244.9l0 0 9 0 0 9.8 845555 4(Thf9.8ow 9.5 Tc 05 02Tc 100 9h 3559.3 556021 54
(Evyroval )Tr1005 28489.3 556 0 9:45 0 9.8 20Lbl0.9244.3884m
(ThLEATj
-105 22Tc740 0 9.8 208.1 59.8(in21925e )Tj
-25e5 0 9.8 20LBody0.9244.3885248 Tc 9.8 0513 Tm
(Th0ective6112
-097in21925e )TjAssur0013Tc 10.2 T7th )2195 0 0.t
9g2w7in21925e )Tjj
0.032Tc8 3559.3 5560.8 364(Evyroval )Tj
0.0433 5560l)Tj
-6548lverall5 23Tc 9.8 0 0 9.8939.611 54
(E
9.62in21925e )Tj3060 0 9.8 171.6 939.611 54
535
0..l21925e )Tj321 54
(Evyrovaj
0.04.8 0 0 9.8 36 TT.0 0.09.l21925e )Tjr4
()Tj
-0562908 0 0 9.8629(EdStio)Tj
7.8..l21925e )Tjwill5 23T1.6wre )Tiacknowl3
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visits; 
• Assure that lt is possible for a teacher or principal to obtain each point i


	MahopacCSD_amend_20240313.pdf
	800000039764-Educator-Evaluation-Ed-Law-sect-3012-MAHOPAC-CSD-zip.pdf
	Task 1. General Information
	Disclaimers and Assurances

	Task 2. TEACHERS: Required Student Performance
	Student Learning Objectives
	Weighting

	Task 3. TEACHERS: Optional Student Performance
	Use of the Optional Subcomponent

	Task 4. TEACHERS: Observations
	Rubric and Scoring
	Teacher Observations
	Subgroup 2

	Task 5. TEACHERS: Overall Scoring
	Category and Overall Ratings

	Task 6. TEACHERS: Additional Requirements
	Teacher Improvement Plans
	Appeals
	Training
	Assurances

	Task 7. PRINCIPALS: Required Student Performance
	Information and Assurances
	Student Learning Objectives
	Weighting

	Task 8. PRINCIPALS: Optional Student Performance
	Use of the Optional Subcomponent

	Task 9. PRINCIPALS: School Visits
	Rubric and Scoring
	Principal School Visits
	Subgroup 2

	Task 10. PRINCIPALS: Overall Scoring
	Category and Overall Ratings

	Task 11. PRINCIPALS: Additional Requirements
	Principal Improvement Plans
	Appeals
	Training
	Assurances

	Task 12. Joint Certification of Educator Evaluation Plan
	Upload Certification Form


	1859532_MAHOPAC CENTRAL SCHOOL DISTRICT ANNUAL PROFESSIONAL PERFORMANCE TIP Forms.pdf
	1859534_AMA PIP APPR MCSD.pdf
	1859533_Mahopac APPR Certification 3.8.24.pdf



Accessibility Report


		Filename: 

		mahopac-educator-evaluation-plan-031324.pdf




		Report created by: 

		

		Organization: 

		




[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found problems which may prevent the document from being fully accessible.


		Needs manual check: 1

		Passed manually: 1

		Failed manually: 0

		Skipped: 1

		Passed: 26

		Failed: 3




Detailed Report


		Document



		Rule Name		Status		Description

		Accessibility permission flag		Passed		Accessibility permission flag must be set

		Image-only PDF		Passed		Document is not image-only PDF

		Tagged PDF		Passed		Document is tagged PDF

		Logical Reading Order		Passed manually		Document structure provides a logical reading order

		
Cin:rast">Cd>

Passed manuallyDF





hal apderpriOrg cd>

Document






Ptd>>Ctitle> Name		Status		Description

		Accessibility permissi



 Nessibility permission flag ll ptd>>ctitle>>		Tagged PDF		PAn
 Idlocument is tagged PDF



 Idl a or>Tagged PDF>wiligreading orref="http://www.adobe.com/go/acrobat11_accessibility_checker_en#Prah_checker_ehility_checker_CgenEnc">Cgenac inf
Tagged PDF>
ed>
ocument is tagged PDF>
 objectl a or>Tagged PDFROrg">Sdt>e
ocument is tagged PDF>will 
e
octp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDFSdthresocument is tagged PDFTagged PDF#P>>Resptisesed>>>doe>
#P>>>Tagged PDF Idelinklocument is tagged PDF Idelinkl a or


Document






Fcess Name		Status		Description

		Accessibility permissi



Tagged PDFDocument






Al innOrg T-co Name		Status		Description

		Accessibility permissiFigAl T-coedFigg os al innOrg t-co Nument is taFail PDF



Tagged PDFwill 
evinfbe>		 Ntp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDF">AssociOrgd>wiligctitle> Nessibility permission flag l innOrg t-co mustfbe>associOrgd>wiligsomegctitle> Ntp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDFH/td> Id Nessibility permission flag l innOrg t-co should 
 Id Ntp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDFrequi oral innOrg t-co Ntp://www.adobe.co >Document







Toat:s Name		Status		Description

		Accessibility permissia cgild of , TBody,rre TFoo> Ntp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDFcgildre
Tagged PDF



ersedHtd>ers Nument is taFail PDFers Ntp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDFTagged PDFSummaryhtument is taSkipp PDFDocument






Lings Name		Status		Description

		Accessibility permissiLingItemsedLing itemshtument is tagged PDF



a cgild of Lhttp://www.adobe.com/go/acrobat11_accessibility_checker_en#TaggedPDF">Tagged PDFcgildre
Document






Htd>ings Name		Status		Description

		Accessibility permissiHtd>ings">AppropriOrg 
esting Nument is taFail PDF		Stat/t/bt:Stath>Statgo/acrob#reportTop">Back to Top Numtat/bodymtat/htmlmta



