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Rights of Tenured Employees  (cont.) 

6. At the conclusion of the testimony, the hearing officer may allow the parties to submit memoranda of law;
however, such submission may not delay the date that the hearing officer is required to render a decision.
7. In general, hearings must be completed within 60 days of the pre-hearing conference. Please see below for the
time periods applicable to particular expedited hearings.
8. In general, all evidence must be submitted within 125 days of the filing of charges and no additional evidence
shall be accepted after such time, absent extraordinary circumstances beyond control of the parties.

Expedited Hearing Based on Revocation of Certification  

1. If the charges are based upon revocation of the em�S�O�R�\�H�H�¶�V���F�H�U�W�L�I�L�F�D�W�L�R�Q�����D�Q���H�[�S�H�G�L�W�H�G���K�H�D�U�L�Q�J���P�X�V�W���E�H���K�H�O�G��
2. The hearing shall commence within 7 days of the pre-hearing conference and is limited to one day. The hearing
may not be adjourned except upon request of a party and only for good cause as determined by the hearing
officer.

Expedited Hearing Based on Charges Constituting Physical or Sexual Abuse of Student  



 
*Pursuant to §§ 30-2.14 and 30-3.17 of the Rules of the Board of Regents, educators whose Annual Professional Performance 
�5�H�Y�L�H�Z�V�� ���$�3�3�5�V���� �L�Q�F�O�X�G�H�� �U�H�V�X�O�W�V�� �I�U�R�P�� �W�K�H�� �6�W�D�W�H�¶�V�� �J�U�R�Z�W�K�� �P�R�G�H�O�� ���L���H������ �W�H�D�F�K�H�U�V�� �R�I�� �J�U�D�G�H�V�� ��-8 ELA and Mathematics; principals of 
buildings including those grade levels; and principals of buildings including all of grades 9-12) or any other measures based on the 
grades 3-���� �(�/�$�� �D�Q�G�� �0�D�W�K�H�P�D�W�L�F�V�� �6�W�D�W�H�� �D�V�V�H�V�V�P�H�Q�W�V�� �Z�L�O�O�� �U�H�F�H�L�Y�H�� �E�R�W�K�� �D�Q�� �³�R�U�L�J�L�Q�D�O�´�� �H�Y�D�O�X�D�W�L�R�Q�� �D�Q�G�� �D�� �³�W�U�D�Q�V�L�W�L�R�Q�´�� �H�Y�D�O�X�D�W�L�R�Q���� �7�K�L�V��
process will continue through the 2018-19 school year, during the time that the State transitions to new ELA and Mathematics 
learning standards and assessments and during that time the State will explore potential revisions to the evaluation framework. The 
�³�R�U�L�J�L�Q�D�O�´�� �H�Y�D�O�X�D�W�L�R�Q���Z�L�O�O���L�Q�F�O�X�G�H���W�K�H���U�H�V�X�O�W�V���R�I�� �W�K�H���6�W�D�W�H�¶�V���J�U�R�Z�W�K���P�R�G�H�O���D�Q�G���D�Q�\�� �R�W�K�H�U���P�H�D�V�X�U�H�V���E�D�V�H�G���R�Q���W�K�H���J�U�D�G�H�V����-8 ELA and 
Mathematics State assessments. This evaluation is provided for advisory purposes only and cannot be used for employment related 
�G�H�F�L�V�L�R�Q�V���� �$�I�I�H�F�W�H�G�� �H�G�X�F�D�W�R�U�V�� �Z�L�O�O�� �D�O�V�R�� �U�H�F�H�L�Y�H�� �D�� �³�W�U�D�Q�V�L�W�L�R�Q�´�� �H�Y�D�O�X�D�W�L�R�Q�� �W�K�D�W�� �H�[�F�O�X�G�H�V�� �W�K�H�� �D�E�R�Y�H�� �U�H�I�H�U�H�Q�F�H�G�� �P�H�D�V�X�U�H�V���� �'�X�U�L�Q�J�� �W�K�H��
transition period, only this transition score and rating will be used for purposes of employment decisions, including tenure 
determinations and for purposes of proceedings under Education Law §§3020-a and 3020-b. 

 

Rights of Tenured Employees  (cont.) 

 
5. In those cases where a penalty is imposed, such penalty may be a written reprimand, a fine, a suspension for a 
fixed time without pay, or dismissal.


